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Independent Writing:

1 FAEER

Do you agree or disagree with the following statement?

People should take time to relax with hobbies or physical activities that are very different
from what they do at work.

SHEWEL
It is tiring to do the same thing day in and day out. From what |'ve seen, most people
want to escape from their work du thelr Ilels,ure time by part|0|pat|ng in activities that

are very different from th Hned st don’t see any benefit of
an fter work

doing the same th|

For one thl&@ natural that peo feel bere when domg the g@mg for a long

time. | ne‘that you are ht hours a &e kitchen
prep %ﬁeals. The k ok food aff k when
yo&ve home? TH{ probably not. No .% eresting the k is,
st people t (e %.(0) somethlng else after work bec need ak.
tography, ¢ tance, is an interesting occupation nt think y
b‘ofession h raphers keep on taking photos in their Ielsure t is beneficial for
wpeople t a hobby that is different from their jobs. In domg S0, temporary
forget all ubles they face at work, which is a good way to relax an ind.

x X W
For another, taking up different physica!’*iviti and jes is '.‘van ppportunity for
ﬂ people to improve their health conditions, as well as make new fsri'énﬂﬁ For example, m
i for their
ating in
be able to ol @

Q . i . . immi | ues for
H differe i f :
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& In conclusion, spending leisure time on activities different from their jobs is a good wag
for people to relax, to exercise, and to socialize. Although people have every right ;

hoose what t as a pastime, | suggest that they should try different activities inst e

@domg sam gs as what they do at work.
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Which one is the most important factor'to help you work productively?
a. Having an environment that is free of noise and distractions

b. Knowing that you wil qbve a reward
ongznernsvfyprycer 1999
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As the quality of life of the general population vastly improves, the concept of “job” is no
longer a means to making ends meet; instead, it has been taken beyond the financial
connotations to imply a cause worthy of individuals’ lifelong pursuit and commitment.
However, though a consensus has been struck over what factors constitute the
motivation behind self-driven workers, the relative importance remains controversial. | am
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deeply convinced that personal interest matters more to work productivity than do
financial rewards or decent working conditions.

The passion for a particular line of career or a job position is the source of motivation
strong enough to sustain an enduring dedication and maximal efficiency at workplaces,
which hinges on continuous, autonomous learning and courage to brave unexpected
challenges. As market competition is nigh on cut-throat, corporations are continuingly
seeking new opportunities by |n|t|at|ng both #nternal and external organizational reforms
and restructuring. Inevnﬁ g apt themselves to the
revolutionary chan place on a probably frequean y coming to grip with
new profes re wledge and skills entailed by the ta WhICh they are
entrusted. Tgﬂs precisely where | sts or the Iack es a huge
differe The former usu & % opportunlty to& en their
|ng and a istication in théelr Ti latter con r such
t|ona abi nd unpredictability as a sc Ultimately, p te
onees w the challenge and climb their way up tr%porate la d

ccess a whereas their struggling counterparts often end either exiting the

w mpan uck in eternal suffering. (l @

0 Granted, financial rewards and a sou nﬂnt ere perfectly vallM

ﬂ considerations as well for prospective J seekers Untortuna ely, npon a closerm

& financial compensation is bound to vanish, once rival companies offer better-paid job,
posmons The lack of employees’ loyalty to the company could even have far SGFIOU“
ram|f|cat|ons iuch as the leak of corporate secrets or high costs incurred by st&

%n over. o

&clusmn, it's never wrong to stay true to one’s heart. Workplace scenarios ﬁﬁo
b

ans an exception. Even if one owned the entire office floor or earned above the
highest possible, one would never taste the overwhelming happiness of engaging in what
one truly takes interest in for life — probably the only defining measure of what life is
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People in daily lives would frequently do the jobs that need creativity, such as the job you
have never done before. Under this circumstance, do you prefer to work alone or work
with others?
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In an ever-changing society increasingly dominated by the advent of state-of-the-art
technologies, innovation evidently constitutes the major source of powerhouse behind
progress on virtually every front. On a microscopic level, such qualities as creativity is
also a much desired trait of workforce in any organization ready to embrace and shape
its future through revolutionary transformations. To maximize their creative potential,
cooperation and collaboration among employees apparently prove a superior alternative
to working in isolation.

Creativity requires certain pecullar outS|delhe box thinking that often challenges the

established, conventlon #Idn e possible without a fierce
clash of uniquely d ara sc ols of thoug y true in a corporate
scenario, ellef of every employee rests on assun% f which they are
conwcted pg

as a result of the education they have receive elr course of
acade Ilfe r their subjectjv est for the Qand what
doe \These assumptio @ idual to an t what
re& invariably ey do serve as a that constﬁés ne's
w standing, i

g brilliant, novel ideas from be d shar
work gro entire organization. A productive dlscussm reby conti S
ill

change ual assumptions and perceptions takes place rve a helpful role
in challe d eradicating those misconceptions harbored by ea @ployee for@
long time? their minds are set free, whatever is ready to com is bursts

residing on the
propose might turn out to be the laughing stock in the eyes of those holding manageria
positions. Fortunately, group work can be the first “trial process” that tests the theoretic

dylablllty and s ness of any idea employees are willing to share. Through much m
ense discu and debate, truly genius ideas would survive and be passed up al
corporate’ hierarchy "and” the preposterous ones would be rejected. In this it

rages employees to.engageractively in group discussions, for any eg ed
igividuals would aspire to career success by making their share of contributionsrto the
team and organization as a whole.

In conclusion, in a cr W -driven corporate roup discussion is much
better appreciated tha My It d that creative power is
only to be fully tapped imposed upon it, whether

cognitive constraints such as false assumptions or psychologlcal constraints such as fear
of being laughed at. Luckily, group work eliminates these constraints and in doing so,
primes even an average mind for unleashing of sparks of creative potential.

0 creative energy that has been stifled in their head*loo* \#‘
z Group work also serves as a filter of ideas by reinforcing those traly Bfilliant ones and

-
~



